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NURSES — RESIGNATIONS 
207. Ms L. Mettam to the Minister for Health: 
(1) How many registered and enrolled nurses resigned from the Western Australian Department of Health 

for each of the following years: 
(a) 2017–2018; 
(b) 2018–2019; 
(c) 2019–2020; and 
(d) 2020–2021? 

(2) For each of the years, how many of the nurses were: 
(a) Full-time employees; and 
(b) Part-time employees? 

Mr R.H. Cook replied: 
I am advised: 
(1) (a)–(d) 

Financial Year Total Number of RNs and ENs where Reason Code for 
Leaving WA health was Resigning from Position 

2015–2016 3287 

2016–2017 1744 
2017–2018 1736 

2018–2019 1777 
2019–2020 1668 

2020–2021 2216 

(2) (a)–(b) 

Financial Year Full-time Part-time 
2015–2016 1034 2248 

2016–2017 518 1201 

2017–2018 400 1292 
2018–2019 358 1408 

2019–2020 355 1271 

2020–2021 421 1795 
Caveats 
Due to the legacy HR systems used by WA health, a number of caveats apply to the information that has been 
provided including: 

Each Health Service Provider (HSP) is its own legal entity, therefore if a nurse leaves their current place 
of employment to take up an opportunity elsewhere within WA health, they are required to terminate their 
employment with the HSP, however, they are still working for WA health. 
The resignation data is based on the separation reason given at the time of cessation of employment and 
is reported using the same methodology as the Human Resource Minimum Obligatory Information 
Requirements (MOIR) data definitions, as required by the Public Sector Commission. 
The data has been sourced using the nurse’s terms of employment under the relevant Industrial Agreement 
and the job type (Casual, full-time, part-time), as at the time of the nurse’s separation from their HSP. 
The job type is reflective of the nurse’s status at the date they resigned. A nurse may have changed their 
employment status multiple times throughout their tenure at that HSP. 
The WA health’s HR systems provide data ‘current at a point in time’, which means that historical records 
may not accurately match data previously provided. 
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The resignation data set captures nurses who have resigned from one HSP and are subsequently employed 
by a different HSP. 
The resignation data set does not capture nurses who resign from an HSP but are subsequently re-employed 
in the same HSP, as they are deemed to be ‘active’ employees, and their original resignation is not recorded 
on the system. 
The resignation data is not able to capture only those nurses whom have resigned and not re-entered the system. 
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